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PART 1 – OVERVIEW OF BANYULE NILLUMBIK REGION 
 
 
The Local Government Areas (LGAs) of Banyule and Nillumbik, though differing significantly in geographic, 
economic and demographic profile, have a long-established history of co-operation. Local Councils, Service 
Providers, Education providers, the LLEN and advisory and support organisations at LGA, State, Commonwealth 
and Non Government Organisation (NGO) level all operate jointly across both LGAs in a wide range of initiatives.  
 
The 20 suburbs of the city of Banyule have a population of 119,163 and cover 63 square kilometres between 7 and 
21 kilometres north-east of Melbourne CBD. It is primarily an urban residential area with industrial areas in 
Heidelberg West, Greensborough/Briar Hill and Bundoora. Major institutions such as Austin and Repatriation 
Health, Mercy Health, the Simpson Army Barracks and significant Aged Care and Education facilities are located in 
Banyule. As well as large employers the LGA has 5697 non-employing businesses and 2772 businesses 
employing 1-4 people.1 The ABS SEIFA index shows that Banyule ranks 11th in level of advantage in Victoria.  
 
The shire of Nillumbik is larger (431.94 square kilometres) with a smaller population of 60,623 and a significantly 
higher level of advantage ranking second in the state with an index 0.1 lower than Boroondara. Located 25 
kilometres north-east of Melbourne CBD it includes urban and rural areas and is a popular life-style choice for 
residents. The 2009 bushfires have impacted on many of the rural areas of the Shire and they are receiving 
significant re-establishment support. The major centres are Eltham, Diamond Creek and Hurstbridge. Businesses 
are largely small. Of the total of 6027 businesses in the LGA, more than 50% are non-employing businesses and 
only 627 employ 5 or more people. 2  
 
There are 80 primary schools, 19 secondary schools, 1 TAFE Institute, 2 Universities and 10 ACE Providers in the 
Banyule Nillumbik Region the majority of which are in Banyule. Nillumbik has 2 government and 3 non-government 
secondary schools. 87% of students successfully complete Year 12 or equivalent.3 Approximately one in two 
secondary students attends a non-government school. 
 
The populations of Banyule and Nillumbik are relatively slow-growing but there are changes in the distribution of 
population over age groups and a higher percentage of young people than in the Melbourne Statistical Area. 
  
The population in Banyule is trending to an increase in the percentage in older age groups, reflecting national 
trends. There is a slight downward trend in the percentage aged 0-14 years (17.5%) and the percentage in the 15-
24 age group is a constant 13.8%.  
 
Nillumbik population follows the same pattern with decreasing percentages in younger age groups except for 15-24 
year olds remaining constant at 14.8% and an increase in the 55 plus age groups. However Nillumbik has a larger 
percentage (23.2%) aged 0-14. The 12-18 age group at 12.7% is higher than the Melbourne Statistical Division of 
9.2% 4 
 
Unemployment is relatively low, 2% in Nillumbik and 3.1% in Banyule in September 2009.5 Employment figures 
include part-time employment and it is difficult to distinguish those who choose to work part-time from those who 
are seeking full-time work.  
 

                                                 
1
 ABS Regional Profile May 2008 
2
 ABS Regional Profile July 2008 
3
 DEECD Completion Data 
4
 ABS 2006 Census  
5
 Labour Market Information Portal – workplace.gov.au/lmip 
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The Banyule Nillumbik Student Family Occupation (SFO) data indicates high proportions of parents are senior 
managers in business government and defence, qualified professionals, business managers and associate 
professionals.  
 
The regional data for both Banyule and Nillumbik LGAs paints a picture of economic, educational and employment 
advantage. Interpreting this quantitative data often homogenises a population and leads to generalisations that fail 
to acknowledge the existence of disadvantaged sub-populations. These sub-groups are doubly disadvantaged 
because policy-making and fund allocations are often based on generalisations of disadvantage and significant 
areas of need are concealed by regional data. 
 
In the Banyule Nillumbik LGAs specific issues of disadvantage that need continuous, co-ordinated and committed 
attention include the following:  
 
West Heidelberg-Bellfield scores 822.8 on the SEIFA index of disadvantage by small areas which is one of the 
lowest scores in the state. Heidelberg Heights with a score of 954.1 is also severely disadvantaged. (Eaglemont 
the most advantaged small area in Banyule scores 1135.2. Hurstbridge, the most disadvantaged small area in 
Nillumbik scores 1075.1). 6 Heidelberg West is characterised by ‘slum conditions in public housing’7, ‘a 
disproportionate number of low income families, indigenous families, unemployed CALs, single mothers and 
people with a disability living in the precinct’.8 
The level of need in the Heidelberg West area could not be clearer.  
 
Homelessness is an issue across both LGAs. Recent research conducted by the Shire of Nillumbik Council 9 
surveyed students from 8 government and 3 non-government schools in both LGAs. Findings include that 98 12-15 
year olds are homeless and 1 in 10 of secondary students are ‘potentially at risk’ of homelessness while there is an 
acute shortage of emergency housing in the area. 
 
Disengaged young people have difficulty in accessing alternative educational settings and support in the timely 
manner that is essential for successful re-engagement. This is in part because of limited availability and in part 
because of the complexity of navigating the processes required to connect with the educational and welfare 
services available. 
 
The links between VETiS, VET, VCAL and pathways planning and transition are not clear. For example the 
Retail Industry is a major employer in Banyule Nillumbik but this is not reflected in student choices in VETiS and 
VET. 
 
While the Indigenous population of Banyule Nillumbik is 0.5% the Bundoora area has a significant indigenous 
population with 3% of Bundoora Secondary College students coming from an indigenous background.  
 
The Greensborough shopping precinct attracts a large number of disengaged young people whose behaviour is an 
on-going problem for shops and businesses there. 
 

                                                 
6
 Banyule /City Council Community Profile – profile.id.com.au 
7
 The Sunday Age February 28 2009 reporting on Parliamentary Inquiry into Public Housing 
8
 Employment and Learning Strategy 2009-2011, Heidelberg West Neighbourhood Renewal 
9
 Homelessness amongst affluence: Homelessness and at risk young people in Banyule Nillumbik. Nillumbik 

Community Health Service August 2009 
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PART 2 – EDUCATION AND TRAINING PROVIDERS PROFILE 
 

In the Banyule Nillumbik Local Government Area there are 19 secondary schools, 1 TAFE, 10 ACE providers, 2 
Universities and 2 alternative education programs.  
 

Secondary Schools Enrolments  
The 19 secondary schools in Banyule Nillumbik include Catholic, Independent and Special Schools as well as 
government schools. Of the 19 secondary schools 12 are in Banyule and 5 in Nillumbik. 8 are non-government (4 
Catholic and 4 Independent) 9 are government secondary and 2 are special schools. The total enrolments are 
13,200 distributed equally between government and non-government sectors. At years 11 and 12, excluding 
Special Schools, the EFT enrolments total 4,599.10 
 

Banyule schools: 
Loyola College (C) 
Our lady of Mercy College (C) 
Parade College (C) 
Ivanhoe Girls’ Grammar School (I) 
Ivanhoe Grammar School (I) 
Bundoora Secondary College (G) 
Greensborough Secondary College (G) 
Macleod College (G) 
Montmorency Secondary College (G) 
St Helena Secondary College (G) 
Viewbank College (G) 
Banksia/La Trobe Secondary College (G) now known as Charles La Trobe P-12 College. (G) 
 

Nillumbik schools: 
Eltham High School (G) 
Diamond Valley Secondary College (G) 
Catholic Ladies College (C) 
Eltham College of Education (I) 
Plenty Valley Christian College (I) 
 

Other secondary education providers: 
Concord Special School (G) has an enrolment of 322 P-12, intensive support for students with special learning 
needs and delivers VCAL to senior students. Austin Hospital School provides education for young people in their 
care. The Pavilion offers VCAL for disengaged young people.  

Enrolments at year 7 indicate a slight decline 2005-2009. Table below shows total enrolments 2005-2009 for all 
secondary school in Banyule Nillumbik at years 7 and 12 to give indication of future trends. (Table 1 below)  

Table 1 

 

                                                 
10
 2008 Full Time Enrolments by LGA - DEECD data, Data, Outcomes and Evaluation Division, 2009 
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Year 12 or Equivalent Completion Rates 

Completion rates of 86% for Year 12 or equivalent at age 19 for population of Banyule Nillumbik have been 
constant for 2005-2007 and rank fourth in the Melbourne Metropolitan area. This data should be considered in light 
of the fact that 50% of school enrolments are in the non-government sector. 

Post School Destinations 

On Track Data Destination Data 2003-200911 for Banyule Nillumbik shows that approximately 49% of students 
enrol in University in the year following the completion of their VCE and this has demonstrated a slight upward 
trend. Annual variations are to be expected with figures from small groups such as these. The most interesting 
figures are those that indicate a trend over the eight year period. Evident trends are: the percentage who defer has 
risen from 5.0% to 8.9%, there has been a downward trend in the number enrolling in VET Certificate 4 from 23.5% 
in 2003 to 17.6% in 2009 and full time employment has declined from 6.6% to 3.9%. (see Table 2 below) 
 

Table 2 

 

VCAL 

VCAL enrolments in Banyule Nillumbik, including Concord Special School and Diamond Valley Learning Centre, 
have risen from 395 in 2006 to 607 in 200912 an increase of 212. It should be noted that 2 schools alone account 
for an increase of 261; 2 government secondary schools do not offer VCAL; three schools have decreased VCAL 
enrolments; and Concord Special School and Diamond Valley Learning Centre enrolments account for 83. 
Of total year 11 and 12 enrolments in Secondary schools in Banyule Nillumbik approximately 11.3% are VCAL 
students. This percentage is approximate because the numbers include students enrolled at Foundation level that 
may or may not be in Year 10. In 2007 the total VCAL enrolments across the state were 14093, which represent 
22.1% of combined VCE and VCAL enrolments but include 2331 adult VCAL enrolments from other providers.13 
Discounting the adult enrolments the state percentage of VCAL students enrolled in schools is approximately 
18.1%.  
 

The uptake of VCAL in Banyule Nillumbik (11.3%) is significantly lower than the comparable state average of 
18.1%. The reasons for this may be a reluctance of students to choose VCAL, difficulties schools have in delivering 
VCAL for organisational or curriculum delivery issues or parental attitudes. It is an issue for on-going consideration 
but should be viewed in conjunction with VETiS data that shows enrolment in VETIS exceeds those in VCAL. 
 

                                                 
11
 DEECD Enrolment Data 

12
 DEECD 

13
 Data from VCAA Senior Certificate Statistical Information 2007 
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THE Banyule Nillumbik Local Learning and Employment Network (BNLLEN) has published comprehensive details 
of 2010 VCAL options in ACE, Community, Community Schools and TAFE in the Northern Metropolitan Region. 
Access to these is dependent on transport which is difficult if travelling in east west direction.  

Northern Metropolitan Institute of Technology (NMIT) which has a campus in Banyule offers VCAL at Foundation, 
Intermediate and Senior level and enrolments from Banyule Nillumbik total 68. 14 

VET 

In Banyule Nillumbik 1902 students are undertaking VETiS, 292 have School Based Apprenticeships and a further 
42 are believed to be doing non-integrated SBAs at Box Hill TAFE. 15 These figures include VCAL students doing 
VET. 

The largest enrolments are in the areas of Culture and Recreation (601) and Tourism and Hospitality (315) with 
numbers over 100 in Business, IT, Adult Community and Furnishing. Wholesale Retail, one of the largest 
employment avenues in Banyule Nillumbik is under represented with 76 students doing a VET certificate in the 
area. 

Enrolments in VETiS are significantly larger than VCAL enrolments and the areas of study do not reflect the 
employment opportunities in the area. This raises issues for further consideration. What role does VETiS play in 
pathways planning? Is an applied learning certificate more appropriate for students who choose VETiS or does 
VETiS provide motivation for these students to engage with mainstream curriculum? 

The BNLLEN is currently negotiating with Mercy Health Training and RMIT TAFE to establish a Health Industry 
VET certificate reflecting the fact that the health industry is one of the largest employers in the region and one of 
the fastest growing industries in the state. 

VET in TAFE 

On Track Destination Data indicates that TAFE VET enrolments at Certificate IV level (post secondary level), see 
Table 2 above, and at Entry Level (non-tertiary place) have both declined. Certificate IV from 23.5% in 2003 to 
17.6% in 2009 and Entry Level from 20.3% to 11.6% in the same period. 

Alternative Education Providers 
 

Alternative 
Learning sites 

Banyule Nillumbik Youth Connections BNYC consortium members deliver and have access to a 
number of alternative learning programs. These may be used where relevant to engage young 
people in education and training:  
• The Pavilion, Olympic Park, Catalina Street West Heidelberg 
• VCAL and Young Adult Migrant Education Course (NMIT, Heidelberg & Greensborough)  
• Diamond Valley Learning Centre 11 Diamond Creek Rd Greensborough  
• Salvation Army’s LinkED, VCAL, Youthworx, Brunswick Youth Services and Crossroads 32-

36 Munro Street, Macleod and 2 Flodden Way, Greensborough  
• Whitelion outreach, 900 Park St, Parkville 

 
The issue with alternative provision for at risk young people is the degree to which they can respond quickly to the 
need of the individual young person. If a disengaged young person decides to re-connect with education and 
training it is essential that an organisation can respond at that time or the opportunity may be lost. Set enrolment 
dates or waiting lists are a deterrent to re-engagement. 

                                                 
14
 NMIT 2010,  

15
 VCAA 2008 VETIS Data 
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PART 3 - YOUTH AND COMMUNITY SERVICE PROFILE 
 

Young People in the Service Region 
 

In the 12-18 year old group, there are 10,307 Banyule and 7,394 in Nillumbik. The major concentration of young 
people is found at the northern end of Banyule and southern end of Nillumbik covering the suburbs of 
Greensborough, Eltham North and Eltham. Heidelberg West has a youth population of 1233 and is the seventh 
lowest SEIFA area in Victoria. It is an area covered by the State Government Neighbourhood Renewal Program. 

Over 38 nationalities are represented in the schools in the 2 LGAs. In 2007/2008 there were 1,141 recent arrivals 
in Banyule and 207 in Nillumbik. In 2007/2008 there were 37 humanitarian arrivals, predominantly Somalian, in 
Banyule and one in Nillumbik. Residents from Pacific Island backgrounds and Indian backgrounds are the fastest 
growing groups 

Despite the relative affluence and economic stability in Banyule Nillumbik there are still significant numbers of 
disengaged young people in the area.(see table 3 below) In July 2009 a major research project for the BNYSN on 
youth homelessness included a Student Needs Survey across the 2 LGAs. 8 government schools and 3 non-
government schools took part. Although the final report has not yet been released, of the 6316 survey responses 
over 335 students indicated factors showing high to very high risk of early school leaving. The most likely school 
leaver was a male, in Year 8 or Year 10 and attended a government secondary college. Of the respondents, 20% 
of Year 10 students in the government secondary colleges were at risk of school leaving. There was a strong 
correlation between early school leaving and homelessness and 98 students were homeless. 

The Indigenous population across the region is 0.5% with the concentration of indigenous residents being in the 
Bundoora area. 3% of enrolments at Bundoora Secondary College are Indigenous.16 5% of enrolments at Banksia 
La Trobe Secondary College are Indigenous the majority are attending The Pavilion (alternative setting) and are 
not necessarily residents of the catchment area. 

Table 3 shows the 2006 ABS statistics for disengaged young people in the region indicating that a significant 
number of young people fall through the cracks when exiting school. 

Table 3 

 

                                                 
16
 My School 2010 

Disengaged Young People: Banyule Nillumbik

0

50

100

150

200

250

300

350

Source: vlga.org.au/resources

no
. o

f 1
5-

19
 y

ea
r 

ol
ds

Banyule

Nillumbik

Banyule 174 143 317

Nillumbik 107 65 172

male female total



 

 

8

Local Co-operation and Partnerships 
 
The Banyule and Nillumbik Local Government Councils have a long history of working co-operatively to identify 
and address regional issues particularly with respect to young people in the area. Banyule Nillumbik Youth 
Services (BNYS) is a major co-ordinating body and the BNLLEN has forged strong partnerships with the local 
councils and is pro-active in establishing regional networks and responses to the needs of young people. State 
government, Commonwealth Government and Non government Organisations also adopt a co-operative regional 
approach frequently working with the BNLLEN and LLEN partners.  
 
Co-operative initiatives and partnerships include the following:  
 
Representative Bodies: A number of networks operate across the 2 LGAs; Banyule Nillumbik Youth Services 
Network (BNYSN), Banyule Nillumbik LLEN (BNLLEN), Yarra Cluster School Focus Youth Services Network, 
Banyule Nillumbik Principals’ Network, Banyule Nillumbik Careers Teachers’ Network and Student Welfare 
Coordinators’ Network.  

Support for Young People At Risk: There are 2 alternative education programs in the area, the Pavilion, in 
partnership with Banksia and La Trobe (now Charles La Trobe) Secondary Colleges and Sports Education 
Development Australia (SEDA), a partnership with AFL and other peak sporting Associations. Diamond Valley 
Learning Centre offer a VCAL program as does NMIT. 

Current support for young people at risk of disengaging from education include initiatives such as; Working 
Communities, Advance Program, Trade tasters, SFYS activities aimed at addressing school absenteeism and 
specific developmental issues, School Based Apprenticeships, work experience programs and Adopt a School 
programs are also available in the area. There are strong partnerships with agencies, including Nillumbik 
Community Health Services (Reconnect Program) and Banyule Community Health Services complement 
curriculum initiatives. 

Schools are working closely with local council Youth Services to address the needs of at risk students. Secondary 
schools across the 2 LGAs actively participated in the recent Student Needs Survey that formed part of the BNYSN 
Youth Homelessness Research Project.  

NMIT provides the Young Adult Migrant Education Course (YAMEC) to young migrants and refugees who haven’t 
completed secondary school. Although located at the Preston and Collingwood campuses, the course is open to 
students from Banyule and Nillumbik. In 2010 a trade based VCAL YAMEC will commence at the Heidelberg 
Campus. 

NMIT also provides Managed Individual Pathways support to VCAL students across all campuses including 
Greensborough and Heidelberg that are located in the Banyule Nillumbik area.  

Other Service Providers: Service providers in the region work across both Banyule and Nillumbik LGAs to 
support youth. Key providers include City of Banyule (social programs to develop resilience, sport & fitness, 
FreeZa events, outreach and information, music/arts activities including recording studio) Shire of Nillumbik 
(recreation/entertainment, arts & music programs, girls’ group for 13-17 year olds, drop in centres, online youth 
services directory) Berry Street Victoria (health & welfare, mediation, financial planning), Banyule Community 
Health Services (health), Nillumbik Community Health Centre (case management, counselling, family mediation, 
group work in schools, outreach, social support for same sex attracted young people), Mission Australia (case 
management, re-engagement, urban renewal), The Salvation Army (case management, early school leavers 
program), Youth Projects (outreach youth services) Odyssey House, Youth Substance Abuse Services (Outreach 
Drug & Alcohol Services), Open House and YMCA (recreation and youth development programs), Whitelion 
(mentoring for CALD young people and Juvenile Justice), Plenty Valley Library (homework groups) Diamond 
Valley Learning Centre (engagement & community activities), Campbell Page, Job Prospects & Sarina Russo 
(employment services), and Employment Focus (training and employment assistance). 
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All agencies are members of the Banyule Nillumbik Youth Services Network (BNYSN), a major connecting body for 
youth services in the region. BNLLEN run activities that coordinate and initiate new responses in schools. 
Heidelberg West Neighbourhood Renewal Program works closely with the BNYSN and BNLLEN.  

BNYSN also operate Back Up a program in cooperation with the Police to ‘fast track’ referrals for young people 
who are cautioned. Other partners have included NMIT Youth Pathways, Nillumbik Community Health Reconnect 
Program, Berry Street Victoria family program MATTERS and until recently JPET.  

The BNYSN also initiated the Integrated Youth Service System project and published the Integrated Youth 
Services Feasibility Study Report in December 2003. 

Commonwealth funded programs: Relevant programs include Matters-Adolescent Mediation and Family 
Therapy (Berry Street – Banyule and Nillumbik), Connections – 13-19 year olds disengaged for education (Mission 
Australia, Banyule), Mentor Marketplace for young people at risk of offending & those on statutory orders and 
Multicultural Mentoring (Whitelion, Banyule and Nillumbik), Youth Pathways- case management for 13-19 year olds 
at risk of disengaging from education or who have disengaged (NMIT, Banyule and Nillumbik) Access Program – 
job search training and job matching services (Employment Focus).  

State funded programs: Relevant programs include Adolescent Support Program – outreach support for young 
people and their families – information support, advocacy and referral, Housing Support Program – Transitional 
Youth Support Service for 15-25 year olds who are homeless or at risk of becoming homeless, Integrated Family 
Violence Service – individual support/information and referral/group sessions (Berry Street, Banyule), Managed 
Individual Pathways- case management to students 15-19 or 20 years if a migrant/refugee to assist young people 
develop a pathway plan, identify and address barriers (NMIT, Banyule & Nillumbik), School Focussed Youth 
Services assist schools and agencies to develop partnerships and enhance existing relationships which support 
young people 10-18 years, Youth Transition Support Initiative- case management to re-engage young people 15-
19 years to education, training and employment (Salvation Army, Banyule and Nillumbik), Australian Traineeship 
Training Program-job matching & accredited training (Employment Focus, Banyule and Nillumbik), Bundji Bundji 
Outreach Program – for at risk indigenous young people, Leaving Care Mentoring for young people leaving state 
care, Employment program for young people within out-of-home care or Juvenile Justice and those at risk of 
entering either (Whitelion, Nillumbik). 

Other local programs: Health and Wellbeing – support, information, education, advocacy & engagement (Berry 
Street, Banyule), Back UP program – referral & support program with Victoria Police, LADS – youth workers offer 
personal support and mentoring, Olympic Village Project – activities for young people, Jets Studios – training & 
activities, Community Education, Training & Employment Project – mentoring & short term training & education 
activities, (City of Banyule), Urban Renewal- assists young people who are unemployed from neighbourhood 
renewal areas, African Pathways – provides a range of interventions to address the new and emerging needs of 
primary school aged newly arrived children from Sudan, Ethiopia, Eritrea and Somalia (Mission Australian, 
Banyule), Early School Leavers Program – case management for 12-18 year olds involved in Juvenile Justice to 
engage them back into schools, training or employment, (Salvation Army, Banyule and Nillumbik), Reconnect – 
case management and family mediation (Banyule), Same sex-attracted and Transgender Young Peoples’ Support 
Program – social support (Banyule and Nillumbik) Bushfire Youth Support Service – counselling, case work, group 
work in schools, outreach (Nillumbik). 
 

Support for Parents  
 

Parents are represented comprehensively across the region on school councils. BNLLEN have a community 
(parent) representative on the Board of Management. Berry Street Victoria, Reconnect and Councils’ Youth 
Services consult with and respond to needs of families in their service delivery.  

BNLLEN Parent as Career Advisors (PACT) program has engaged parents in information and individual support 
sessions at the schools. 

School Focussed Youth Services have funded a number of parenting and parent support programs over the past 2 
years, responding to the needs expressed by parents via schools and agencies. 
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While there are many services achieving successful outcomes for young people, there remain some systemic 
failures to current systems. The Integrated Youth Services Feasibility Study Report17 identified that young people 
can fall through the gaps because of the difficulties of having to navigate a complex and disparate service system 
with multiple uncoordinated entry points. The Banyule Youth Services Network is working progressively towards 
integrated service delivery.  

The Integrated Youth Services Feasibility Study Report also identified that duplication is mostly related to multiple 
assessment, intake and referral processes that impact on the timeliness of access rather than the actual availability 
of support services. 

Gaps in provision of support services 

Consultations with stakeholders in the region have identified the following gaps or limitations: 
• alternative education options for disengaged young people, particularly those under 15 
• appropriate social and recreational programs/activities that will be attractive to disengaged young people 
• transport – poor linkage and access of train and bus services, safety on the train system and the distance to 

transport particularly in Nillumbik is a barrier 
• no support programs for young parents 
• support for those with depression, drug and alcohol issues, family breakdown and violence 
• access to trade courses and VET programs for young people  
• limited access to mentoring programs 
• early identification and assistance for 10-13 year olds, particularly around West Heidelberg 
• services for young people disengaged due to illness/family situation – existing alternative programs mainly 

cater for young people with behavioural issues 
• limited access to support for young people with mental health issues in semi rural areas 
• alternative education setting in Nillumbik 
• accommodation - access to crisis, transitional and longer term affordable housing options 

                                                 
17
 Banyule Youth Services Network 2003 
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PART 4 – PROFILE OF PARENTS AND FAMILIES 
 

Parental occupation and level of education are key indicators of likely education and employment outcomes for 
their children. An examination of parents and families in the Banyule and Nillumbik Local Government Areas shows 
that education and occupation levels are, in general, above those of the Melbourne Statistical Division but that 
there are small areas that are significantly less advantaged. 

Occupations 
 

City of Banyule 
 

Analyses of the City of Banyule as a whole and the suburbs of Heidelberg West/Bellfield and Bundoora are 
provided for comparison purposes. (The Socio-Economic Indexes for Small Areas - SEIFA18) ranks Heidelberg 
West/Bellfield as the most disadvantaged small area in Banyule and Bundoora as the fourth most disadvantaged.) 

A comparison of occupations in the City of Banyule with those in the Melbourne Statistical Division reveals that 
there are higher numbers of professionals and a smaller number of labourers, machine operators and drivers. 

In the City of Banyule in 2006 the three most popular occupations were: 
• Professionals (14,577 persons or 26.2%) 
• Clerical and Administrative Workers (9,428 persons or 16.9%) 
• Technicians and Trades Workers (7,479 persons or 13.4%) 

 

In combination these three occupations accounted for 31,484 people in total or 56.6% of the employed resident 
population. 

In comparison, the Melbourne Statistical Division employed 22.5% as Professionals; 15.9% as Clerical and 
Administrative Workers; and 13.6% as Technicians and Trades Workers. 

The major differences between the occupations of the population of the City of Banyule and the Melbourne 
Statistical Division (Table 4) were: 

• a larger percentage of persons employed as Professionals (26.2% compared to 22.5%) 
• a smaller percentage of persons employed as Machinery Operators And Drivers (4.0% compared to 

6.4%), and 
• a smaller percentage of persons employed as Labourers (6.7% compared to 8.8%). 

Table 4 
 

 
                                                 
18
 Australian Bureau of Statistics 2006 
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In contrast to the data for the City of Banyule as a whole an analysis of the occupations held by the resident 
population in Heidelberg West/Bellfield in 2006 shows a contrasting picture. The three most popular occupations 
are the same but the percentage in each category is quite different and unemployment is three times as high in 
West Heidelberg/Bellfield as it is in Banyule. 

 
• Professionals (344 persons or 16.4%) 
• Clerical and Administrative Workers (309 persons or 14.8%) 
• Technicians and Trades Workers (303 persons or 14.5%) 

 
In combination these three occupations accounted for 956 people in total or 45.7% of the employed resident 
population. 

 
In comparison (Table 5), the City of Banyule employed 26.2% as Professionals; 16.9% as Clerical and 
Administrative Workers; and 13.4% as Technicians and Trades Workers. 
The major differences between the occupations of the population of Heidelberg West - Bellfield and the City of 
Banyule were: 

• a larger percentage of persons employed as Machinery Operators And Drivers (11.4% compared to 4.0%) 
• a larger percentage of persons employed as Labourers (13.9% compared to 6.7%) 
• a smaller percentage of persons employed as Professionals (16.4% compared to 26.2%), and 
• a smaller percentage of persons employed as Managers (5.8% compared to 12.3%). 

 
This data should be considered in conjunction with ABS employment status data (above) that shows the 
percentage of population in the workforce. In Heidelberg West/Bellfield 44.6% people aged 15+ compared 
to 62.3% in the City of Banyule19 and unemployment is 13% in West Heidelberg/Bellfield as compared to 
4.2% in Banyule. 
 

Table 5 

 
 

                                                 
19
 ABS Census 2006 
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A further comparison of data for Bundoora to Heidelberg West/Bellfield data shows the disadvantage level of 
Heidelberg West/Bellfield is significant even when compared to another low-socio economically disadvantaged 
area. Bundoora is the fourth most disadvantage area in the city of Banyule.  

An analysis of the occupations held by the resident population in Bundoora in 2006 shows the three most popular 
occupations were: 

• Clerical and Administrative Workers (797 persons or 18.8%) 
• Professionals (712 persons or 16.8%) 
• Technicians and Trades Workers (694 persons or 16.3%). 

In combination these three occupations accounted for 2,203 people in total or 51.9% of the employed resident 
population. 

Bundoora has unemployment levels (4.4%) and participation in labour force (60%) which is comparable with City of 
Banyule figures. 

In comparison, the City of Banyule employed 16.9% as Clerical and Administrative Workers; 26.2% as 
Professionals; and 13.4% as Technicians and Trades Workers. 

The major differences (table 6) between the occupations of the population of Bundoora and the City of Banyule 
were: 

• a larger percentage of persons employed as Technicians and Trades Workers (16.3% compared to 
13.4%) 

• a larger percentage of persons employed as Labourers (9.5% compared to 6.7%) 
• a smaller percentage of persons employed as Professionals (16.8% compared to 26.2%), and 
• a smaller percentage of persons employed as Managers (9.3% compared to 12.3%). 

Table 6 

 
While Heidelberg West/Bellfield and Bundoora both have fewer residents in professional, technical and trade 
occupations than the City of Banyule it is clear from the unemployment figures (13 % in Heidelberg West/Bellfield 
to 4.4% in Bundoora) and participation in the workforce (44.6% in Heidelberg West/ and 60% in Bundoora) that is 
another indicator that Heidelberg West/Bellfield has significantly higher levels of disadvantage.  
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Nillumbik 
 

Analyses of Nillumbik compared to Melbourne Statistical Division and to Banyule City show Nillumbik has higher 
levels of Managers, Technicians and Trade workers but in general the profiles are similar. It should be noted that 
table totals may not equate with other similar tables due to randomisation of small numbers.  

An analysis of the occupations held by the resident population in Nillumbik Shire in 2006 (table 4) shows the three 
most popular occupations were: 

• Professionals (7,614 persons or 24.0%) 
• Clerical and Administrative Workers (5,320 persons or 16.8%) 
• Technicians and Trades Workers (4,734 persons or 14.9%). 

In combination these three occupations accounted for 17,668 people in total or 55.7% of the employed resident 
population. 

In comparison, the Melbourne Statistical Division employed 22.5% as Professionals; 15.9% as Clerical and 
Administrative Workers; and 13.6% as Technicians and Trades Workers. 

The major differences between the occupations of the population of Nillumbik Shire and the Melbourne Statistical 
Division were: (Table 7) 

• a larger percentage persons employed as Managers (14.8% compared to 12.5%) 
• a smaller percentage persons employed as Machinery Operators And Drivers (3.2% compared to 6.4%), 

and 
• a smaller percentage of persons employed as Labourers (5.9% compared to 8.8%). 

In comparison, Banyule City employed 26.2% as Professionals; 16.9% as Clerical and Administrative Workers; and 
13.4% as Technicians and Trades Workers. 

The major differences between the occupations of the population of Nillumbik Shire and Banyule City were: (Table 
8) 

• a larger percentage of persons employed as Managers (14.8% compared to 12.3%), and 
• a smaller percentage of persons employed as Professionals (24.0% compared to 26.2%). 

Table 7 
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Table 8 

 

 
LEVEL OF QUALIFICATIONS 
 
Educational Qualifications are one of the most important indicators of socio-economic status. With other data 
sources, such as Income and Occupation, Educational Qualifications help to evaluate the economic opportunities 
and socio-economic status of an area. 

Level of Educational Qualifications in a population relate to a number of factors including: 

• the age of the population (e.g. older people tend to have more vocational qualifications, while people 
in their twenties and thirties are more likely to have a university degree) 

• the professional or working ambitions of people (to seek education as youth or retraining as adults) 
• the opportunities afforded to people to continue studying beyond compulsory schooling 

Nillumbik 

Analysis of the qualifications of the population in Nillumbik in 2006 compared to the Melbourne Statistical Division 
shows that there was a larger proportion of people holding formal qualifications (Bachelor or higher degree; 
Advanced Diploma or Diploma; or Vocational qualifications) and a smaller proportion of people with no formal 
qualifications. (Table 9) 

Overall, 49.2% of the population held educational qualifications, and 42.1% had no qualifications, compared with 
41.3% and 45.9% respectively for the Melbourne Statistical Division. 

The major differences between the qualifications held by the population in Nillumbik and the Melbourne Statistical 
Division were: 

• a larger percentage of people with Vocational qualifications (18.2% compared to 14.1%), and 
• a smaller percentage of people with No qualifications (42.1% compared to 45.9%). 

The largest changes in the qualifications of the population in Nillumbik between 2001 and 2006 were in those with:  

• Bachelor or higher degrees (+1,553 persons), and 
• No qualifications (-1,377 persons).  
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Table 9 

 
Banyule 
Analysis of the qualifications of the population in Banyule in 2006 compared to the Melbourne Statistical Division 
shows that there was a larger proportion of people holding formal qualifications (Bachelor or higher degree; 
Advanced Diploma or Diploma; or Vocational qualifications) and a smaller proportion of people with no formal 
qualifications. 

Overall, 45.3% of the population held educational qualifications, and 43.5% had no qualifications, compared with 
41.3% and 45.9% respectively for the Melbourne Statistical Division. (Table 10) 

There were no major differences between Banyule and the Melbourne Statistical Division's highest qualifications 
achieved data in 2006. 

The largest changes in the qualifications of the population in Banyule between 2001 and 2006 were in those with:  
• Bachelor or higher degrees (+3,991 persons), and 
• No qualifications (-4,748 persons). 
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Table 10 

 
 

Comparison of Nillumbik and Banyule 
 

Analysis of the qualifications of the population in Nillumbik in 2006 compared to Banyule City shows that there was 
a larger proportion of people holding formal qualifications (Bachelor or higher degree; Advanced Diploma or 
Diploma; or Vocational qualifications) and a similar proportion of people with no formal qualifications. (Table 11) 

Overall, 49.2% of the population held educational qualifications, and 42.1% had no qualifications, compared with 
45.3% and 43.5% respectively for Banyule. 

The major difference between the qualifications held by the population in Nillumbik and Banyule was: 

• a larger percentage of people with Vocational qualifications (18.2% compared to 15.0%). 
The largest changes in the qualifications of the population in Nillumbik between 2001 and 2006 were in those with:  

• Bachelor or higher degrees (+1,553 persons), and 
• No qualifications (-1,377 persons).  

Table 11 
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Employment Status 
 
The Employment Status of the population is an important indicator of the socio-economic status of an area. It 
represents the share of the population that is employed full-time, part-time or unemployed, as well as changes over 
time in the size of the labour force i.e. in the number of people working or looking for work. As can be seen from 
recent Seasonally Adjusted ABS data 20 an increase of 67,800 people gaining employment in Victoria in the past 
six months was accompanied by a slight, 0.1%, increase in unemployment because an extra 14,900 joined the 
search for work. 21 

 
Employment Status is linked to a number of factors: 

• the age structure of the population, which for example influences the number of persons in the workforce 
(i.e. population 15 years or more) or retired (i.e. population over 60 years);  

• the economic base and employment opportunities available in the area; and 
• the education and skill base of the population. 

 
 
Banyule 
 
The size of the City of Banyule's labour force in 2006 was 58,076 persons, of which 19,089 were employed part-
time (32.9%) and 35,058 were full time workers (60.4%). 

 
Analysis of the employment status of the population in the City of Banyule in 2006 compared to the Melbourne 
Statistical Division shows that there was a similar proportion in employment and a similar proportion unemployed. 

 
Overall, 95.8% of the labour force was employed (59.6% of the population aged 15+), and 4.2% unemployed 
(2.6% of the population aged 15+), compared with 94.6% and 5.4% respectively for the Melbourne Statistical 
Division. 

 
Between 2001 and 2006, the number of people employed in the City of Banyule showed an increase of 1,171 
persons and the number unemployed showed a decrease of 358 persons. 

 
The labour force participation rate refers to the proportion of the population over 15 years of age that was 
employed or actively looking for work. "The labour force is a fundamental input to domestic production. Its size and 
composition are therefore crucial factors in economic growth. From the viewpoint of social development, earnings 
from paid work are a major influence on levels of economic well-being." (Australian Bureau of Statistics, Australian 
Social Trends 1995). 

 
Analysis of the labour force participation rate of the population in the City of Banyule in 2006 shows that there was 
a similar proportion in the labour force (62.3%) compared with the Melbourne Statistical Division (61.4%). 

 
Heidelberg/Bellfield differs significantly from the profile for Banyule with 44.6% not in the workforce compared to 
32.6% for Banyule and unemployment three times larger than Banyule 13.0% compared with 4.2% (Table 12)  
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Table 12 
 

 
 
Nillumbik 

The size of Nillumbik’s labour force in 2006 was 32,729 persons, of which 11,790 were employed part-time 
(36.0%) and 19,072 were full time workers (58.3%). 

Analysis of the employment status of the population in Nillumbik in 2006 compared to the Melbourne Statistical 
Division shows that there was a larger proportion in employment, and a smaller proportion unemployed. 

Overall, 96.9% of the labour force was employed (70.3% of the population aged 15+), and 3.1% unemployed 
(2.2% of the population aged 15+), compared with 94.6% and 5.4% respectively for the Melbourne Statistical 
Division. 

Between 2001 and 2006, the number of people employed in Nillumbik showed an increase of 951 persons and the 
number unemployed showed a decrease of 217 persons. 

The labour force participation rate refers to the proportion of the population over 15 years of age that was 
employed or actively looking for work. Analysis of the labour force participation rate of the population in Nillumbik in 
2006 shows that there was a larger proportion in the labour force (72.6%) compared with the Melbourne Statistical 
Division (61.4%). 

Between 2001 and 2006 in Nillumbik the number of people in the labour force showed an increase of 734 people, 
or 2.3%. 

 
Table 13 below shows comparative data for Nillumbik and Banyule 
 
 



 

 

20

Table 13 

 
 

Families 

The Household and Family structure of the population is an indicator of an area’s residential role and function 
(relating to the types of housing markets attracted to the area). It is usually indicative of the area’s era of settlement 
and provides key insights into the level of demand for services and facilities (as most services and facilities are 
age- and household type-specific). 
 

Banyule 

Analysis of the Family types in the City of Banyule in 2006 compared to the Melbourne Statistical Division shows 
that there was a similar proportion of couple families with child(ren) as well as a similar proportion of one-parent 
families. 

Overall, 47.7% of total families were couple families with child(ren), and 15.6% were one-parent families, 
compared with 48.4% and 15.4% respectively for the Melbourne Statistical Division. 

The largest changes in family types in the City of Banyule between 2001 and 2006 were: 

• Couples without child(ren) (+503); 

• One parent families with child(ren) 15 years and over (+200); 

• Couples with child(ren) under 15 years (-326), and; 

• Couples with child(ren) 15 years and over (-110). 

Comparing Household types between the City of Banyule and the Melbourne Statistical Division in 2006 reveals a 
larger proportion of Family households, but a similar proportion of lone person households. Family households 
accounted for 71.1% of total households in the City of Banyule while lone person households comprised 23.0%, 
(68.6% and 22.7% respectively for the Melbourne Statistical Division). (Table 14) 

Between 2001 and 2006 in the City of Banyule, there was an increase in the number of Family households (101), 
an increase in lone person households (726) and an increase in group households (6).  
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Table 14 

 

Heidelberg West/Bellfield compared to City of Banyule 

Analysis of the Family types in Heidelberg West - Bellfield in 2006 compared to the City of Banyule shows that 
there was a smaller proportion of couple families with child(ren) but a larger proportion of one-parent families. 

Overall, 34.9% of total families were couple families with child(ren), and 35.5% were one-parent families, 
compared with 47.7% and 15.6% respectively for the City of Banyule. 

Between 2001 and 2006 there were no numerically significant changes in Heidelberg West - Bellfield's household 
types data. 

Comparing Household types between Heidelberg West - Bellfield and the City of Banyule in 2006 reveals a 
smaller proportion of Family households, but a larger proportion of lone person households. Family households 
accounted for 59.6% of total households in Heidelberg West - Bellfield while lone person households comprised 
30.6%, (71.1% and 23.0% respectively for the City of Banyule). Table 15 

Between 2001 and 2006 in Heidelberg West - Bellfield, there was a decrease in the number of Family households 
(-90), an increase in lone person households (16) and an increase in group households (12). 
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Table15 

 

Nillumbik 

Analysis of the Family types in Nillumbik Shire in 2006 compared to the Melbourne Statistical Division shows that 
there was a larger proportion of couple families with child(ren) but a smaller proportion of one-parent families. 

Overall, 61.9% of total families were couple families with child(ren), and 11.0% were one-parent families, 
compared with 48.4% and 15.4% respectively for the Melbourne Statistical Division.( Table 16) 

The largest changes in family types in Nillumbik Shire between 2001 and 2006 were: 

• Couples without child(ren) (+457); 

• Couples with child(ren) 15 years and over (+429); 

• One parent families with child(ren) 15 years and over (+151), and; 

• Couples with child(ren) under 15 years (-630). 

Comparing Household types between Nillumbik Shire and the Melbourne Statistical Division in 2006 reveals a 
larger proportion of Family households, but a smaller proportion of lone person households. Family households 
accounted for 84.2% of total households in Nillumbik Shire while lone person households comprised 12.2%, 
(68.6% and 22.7% respectively for the Melbourne Statistical Division). 

Between 2001 and 2006 in Nillumbik Shire, there was an increase in the number of Family households (390), an 
increase in lone person households (102) and a decrease in group households (-26).  
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Table 16 

 

Comparing Nillumbik and Banyule 

Analysis of the family types in Nillumbik Shire in 2006 compared to Banyule City shows that there was a larger 
proportion of couple families with child(ren) but a smaller proportion of one-parent families. 

Overall, 61.9% of total families were couple families with child(ren), and 11.0% were one-parent families, 
compared with 47.7% and 15.6% respectively for Banyule City. 

The largest changes in family types in Nillumbik Shire between 2001 and 2006 were: 

• Couples without child(ren) (+457); 

• Couples with child(ren) 15 years and over (+429); 

• One parent families with child(ren) 15 years and over (+151), and; 

• Couples with child(ren) under 15 years (-630). 

Comparing Household types between Nillumbik Shire and Banyule City in 2006 reveals a larger proportion of 
Family households, but a smaller proportion of lone person households. Family households accounted for 84.2% of 
total households in Nillumbik Shire while lone person households comprised 12.2%, (71.1% and 23.0% 
respectively for Banyule City). (Table 17) 

Between 2001 and 2006 in Nillumbik Shire, there was an increase in the number of Family households (390), an 
increase in lone person households (102) and a decrease in group households (-26).  
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Table 17 
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PART 5 - YOUTH AND COMMUNITY SERVICE PROFILE 
 

 
For some years there has been a major push within the region to view the North as a regional economy. An 
economic study, Growing Melbourne’s North: developing an integrated economy was commissioned by the former 
Northern Area Consultative Committee in 2006 and an updated version Melbourne’s North-the new knowledge 
economy22 was published in 2009. The region is defined as the Local Government Areas of Hume, Nillumbik 
Whittlesea, Banyule, Darebin, Moreland and Yarra.  
Banyule and Nillumbik differ from the other LGAs and are not expected to have the population growth or large 
developments forecast for the northern corridor. Large industries and businesses in the region are largely located 
in the north west of this region and Banyule Nillumbik, situated in the east, has a profile that raises particular issues 
when considering the path to economic growth. 
Some key characteristics, both advantages and disadvantages, of Banyule Nillumbik identified in Melbourne’s 
North – the new knowledge economy 23are summarised below. 
 
One feature that is common to both Nillumbik and Banyule is the large number of small businesses. In Nillumbik 
more than 50% of shire-base businesses are non-employing and only 10% employ more than 5 people. In 
Banyule, while there some large employers, more than 25% of businesses are non-employing and approximately 
20% employ more than 5 people.  
 
Banyule 
Key features to consider in planning economic growth24 

• Low population growth compared to rest of Northern Region 
• Low migration rate 
• No greenfield sites, little room for manufacturing to develop 
• Demand for office space 
• Public and commercial transport a problem for east-west travel in particular 
• Specific areas of economic disadvantage such as Heidelberg West and Watsonia 
• Consolidation and growth of health industry and services 
• Growing cluster of government services 
• Development of principal and major Activity Centres in Greensborough, Heidelberg and Ivanhoe resulting 

from Melbourne 2030 policy  
• Increased participation in education  
• Increasing employment opportunities  

Opportunities 
• Development around Activity Centres 
• Growth of health industries 
• Niche businesses, specialised small manufacturing businesses 
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 Melbourne’s North – the new knowledge economy. 2009  
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Nillumbik 
 
Key Features 

• Relatively slow growing, static ageing population 
• Relatively few residents, approximately one fifth, work in shire 
• 90% rural 
• Major activity centres – Eltham and Diamond Creek – are like country towns 
• Shortage of office space 
• High car use, low access to public transport 
• Young people tertiary education oriented  
• Lifestyle important –third most liveable shire in Australia 
• Focus on environment, green power, sustainable street lighting 
• The towns of Eltham and Diamond Creek subject to major improvement plans  

 
Opportunities 

• Support for small and home based- businesses eg high speed broadband, small business space, home 
business network 

• Attract low carbon footprint businesses and other emerging industries 
• Food and wine businesses developments associated with tourism 
• Support developing local markets 
• Improve public transport and roads 
• Considerable money being put into the area for bush fire reparation 

 

Industries in which residents work 

The Local Government Community Profile Industry Data 25identifies the industries in which the residents of an area 
work (this may be within the residing area or elsewhere). The Industry Structure of the work force is indicative of 
the skill base and (to some extent) the socio-economic status and industry structure of an area.  

The industries that are prominent in an area are strongly related to a range of factors including:  

• the economic base and employment opportunities available in the general region  
• the educational levels of the local population, and 
• the working and social aspirations of the population.26 

 
Nillumbik 

An analysis of the jobs held by the resident population in Nillumbik Shire in 2006 shows the three most popular 
industry sectors were: 

• Health Care and Social Assistance (3,651 persons or 11.5%) 
• Retail Trade (3,508 persons or 11.1%) 
• Construction (3,412 persons or 10.8%) 

In combination these three industries employed 10,571 people in total or 33.3% of the employed resident 
population. 
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 Local Government Community Profile - Industry 
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In comparison, the Melbourne Statistical Division employed 10.0% in Health Care and Social Assistance; 11.4% in 
Retail Trade; and 7.3% in Construction. 

The major differences between the jobs held by the population of Nillumbik Shire and the Melbourne Statistical 
Division were: 

• a larger percentage of persons employed in Construction (10.8% compared to 7.3%) 
• a larger percentage of persons employed in Education and Training (10.3% compared to 7.6%) 
• a larger percentage of persons employed in Health Care and Social Assistance (11.5% compared to 

10.0%), and 
• a smaller percentage of persons employed in Manufacturing (10.5% compared to 12.9%). 

Table 18 

 

Banyule 

An analysis of the jobs held by the resident population in the City of Banyule in 2006 shows the three most popular 
industry sectors were: 

• Health Care and Social Assistance (7,438 persons or 13.4%) 

• Retail Trade (5,800 persons or 10.4%) 

• Education and Training (5,773 persons or 10.4%) 

In combination these three industries employed 19,011 people in total or 34.2% of the employed resident 
population. 
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In comparison, the Melbourne Statistical Division employed 10.0% in Health Care and Social Assistance; 
11.4% in Retail Trade; and 7.6% in Education and Training. 

The major differences between the jobs held by the population of the City of Banyule and the Melbourne 
Statistical Division were: 

• a larger percentage of persons employed in Health Care and Social Assistance (13.4% compared to 
10.0%) 

• a larger percentage of persons employed in Education and Training (10.4% compared to 7.6%) 
• a larger percentage of persons employed in Public Administration and Safety (7.0% compared to 4.9%), 

and 
• a smaller percentage of persons employed in Manufacturing (9.6% compared to 12.9%).  

Table 19 

 

Comparison of Nillumbik and Banyule. 

The major differences between the jobs held by the population of Nillumbik Shire and Banyule City were: 

• a larger percentage of persons in Nillumbik employed in Construction (10.8% compared to 7.8%) 
• a smaller percentage of persons in Nillumbik employed in Health Care and Social Assistance (11.5% 

compared to 13.4%), and 
• a smaller percentage of persons in Nillumbik employed in Public Administration and Safety (5.3% 

compared to 7.0%). 
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Table 20 
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PART 6 - ISSUES AND RECOMMENDATIONS 
 
Completion of Year 12 or Equivalent  
 
The current Completion of Year 12 or Equivalent figures for the Banyule Nillumbik region are relatively high. Those 
students who remain at school tend to be successful. The focus needs to be on understanding who and why young 
people in the area become disengaged and on working with partners in a targeted way to support these young 
people. The small area data for the region assists in identification. Because these sub-groups are concealed in 
homogenised regional data which indicates general affluence advantage they are often overlooked in policy-
making and allocation of funding. 
 
Recommendation 1: that the LLEN work with partners to facilitate completion of year 12 or equivalent by targeting 
specific sub-groups such as young people in Heidelberg/Bellfield, homeless 12-18 year olds, indigenous 
populations in specific areas such as Bundoora and early school leavers in areas where sufficient alternative 
education settings are not available or are not easily accessed such as Eltham and Diamond Creek. 
 
Further to the issues of completion are the questions around low enrolments regionally in the major equivalent to 
year 12 certificate available to school- age young people – the Victorian Certificate of Applied Learning (VCAL). 
Applied Learning is a term that describes a preferred learning style rather than difficulty in learning. Whether 
students, parents and schools support the validity of this certificate is not clear. Further research in this area is 
warranted.  
 
Recommendation 2: that, where appropriate, the LLEN continues to support the understanding of and the 
expansion of availability of VCAL in areas where there is least availability. From 2006 to 2009 the number of 
government schools offering VCAL has decreased and in three of the seven schools that do offer VCAL 
enrolments have decreased. Areas of increasing enrolments are: Banksia, Bundoora, Greensborough and 
Macleod, Banksia accounting for half of the increase. 
 
Disengagement 
 
Disengagement from education and training negates the chance of successfully completing year 12 or equivalent. 
Re-engagement requires intensive support not just in the provision of education but also in support to deal with the 
underlying reasons for disengagement. To maximise the chances of successful re-engagement it is important that 
interventions are available at the time the young person is motivated to act. In Banyule Nillumbik there are good 
links between youth services but the availability of alternative education places at short notice and the complexity 
of support systems are barriers. Banyule Nillumbik Youth Services Network is working to address the latter 
problem. 
 
Recommendation 3: that the LLEN work with partners including school welfare co-ordinators to facilitate a 
simplified co-ordination of education and youth services, and facilitate the provision of more ‘on demand’ places in 
alternative settings. 
 
Employment, Pathways and Transition 
 
While Health and Retail industries are the leading employers in the area manufacturing, though declining, is the 
fourth most popular industry in the area. There is little manufacturing in the region and no available space for 
expansion so links with neighbouring LGAs such as Darebin and Whittlesea could be further explored. Also, 
encouraging the development of small, niche manufacturing businesses that do not require large premises could 
be considered. 
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The Health Industry is expanding and the LLEN is negotiating with Mercy Health and RMIT to develop a VET 
certificate in that field.  
 
Retailing is another growth industry with the potential for a wide range of employment opportunities and career 
paths associated with the industry. Greensborough, Ivanhoe, Heidelberg and Eltham are designated Activity 
Centres in Melbourne 2030. Despite this very few students are doing VET courses in Retailing at Service or 
Management level. 
 
Emerging industries in a knowledge economy that take advantage of the relatively high education levels of the 
population of Banyule Nillumbik and the popularity of small business are another future opportunity that is worth 
investigation and support.  
 
Insufficient access to Structured Workplace Learning is another impediment to encouraging employment pathways 
and facilitating transition to employment. This may be related to the proportion of business employing 4 or fewer 
people. 
 
Recommendation 4: that BNLLEN continue to focus on the Health Industry as a viable pathway for young people 
with a wide range of employment opportunities associated with the industry. 
 
Recommendation 5: that BNLLEN works with partners including Lend Lease to capitalise on the growing Retail 
Industry with a view to negotiating appropriate education and training pathways that lead to qualifications 
appropriate to entry into the wide range of employment opportunities in retailing and associated support services.  
 
Recommendation 6; that the BNLLEN investigate, with partners, education and employment opportunities 
associated with emerging industries in a knowledge economy. 
 
Disadvantaged Small Areas 
 
Heidelberg West/Bellfield is an identified small area of very high disadvantage and a designated Neighbourhood 
Renewal Area. Families are affected by high unemployment, high numbers of single parent families, a large area of 
public housing and significant numbers of indigenous, CALD and migrant families including increasing numbers of 
humanitarian migrants. Surrounded by areas of affluence and stability this area is clearly of the highest need in the 
Nillumbik Banyule region. Continued, Increased social, educational and economic support delivered in a coherent 
and co-ordinated manner is a high priority.  
 
Recommendation 7: that the BNLLEN work with partners to improve education, training and employment 
outcomes for young people in Heidelberg West/Bellfield. 
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PART 7 - APPENDICES 
 

APPENDIX 1 - KEY DATA SOURCES, REFERENCES AND NOTES  
 
 
Australian Bureau of Statistics: National Regional Profile: Banyule (C) (Local Government Area) 2008 
Australian Bureau of Statistics: National Regional Profile: Nillumbik (S) (Local Government Area) 2008 
ABS Census 2006 
Department of Education and Early Childhood Development  
Labour Market Information Portal – www.workforce.gov.au/lmip 
Parliamentary Inquiry into Public Housing – The Age report 28 February 2010 
Employment and Learning Strategy 2009-2011, Heidelberg West Neighbourhood Renewal 
Homelessness amongst affluence: Homelessness and at risk young people in Banyule Nillumbik – Nillumbik 
Community Health Service 2009 unpublished report  
2008 Full Time Enrolments by LGA – DEECD, Data Outcomes and Evaluation Division 2009 
Victorian Curriculum and Assessment Authority Senior Certificate Statistical Information 2007 
My School website 2010 http://www.myschool.edu.au/ 
The Integrated Youth Services Feasibility Study Report Banyule Nillumbik Youth Services Network 2003 
Melbourne’s North – the new knowledge economy, NORTH Link et al 2009 
Banyule City Council Community Profile profile.id  
Shire of Nillumbik Council Community Profile 
2010 VCAL OPTIONS: ACE COMMUNITY SCHOOLS & TAFE Northern Metropolitan Region & the Boundary 
2009 
Growing Melbourne’s North – Developing an Integrated Economy NACC 2003  
 
Many thanks to BNLLEN partners who provided access to their own research, environmental scans, strategic 
plans and unpublished documentation: 
Banyule Nillumbik Youth Consortium 
Banyule Nillumbik Youth Services Network 
Nillumbik Youth Services 
Banyule Youth Services 
Heidelberg Neighbourhood Renewal 
Regional Industry Careers Advisors 
Northern Metropolitan Institute of Technology 
BNLLEN - Local Community Partnership
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APPENDIX 2 - EXISTING LLEN PARTNERS 
 
 
    
Partnerships and 
networks with LLEN as 
convenor or provider of 
executive/administrative 
support 

Title (if any) Partners (avoid local 
acronyms) 

Aims or major focus 

Northern Melbourne 
VET Cluster 

• VET Cluster 
Advisory 
Group 
member 
• VET 
Coordinator 
Group 
member 
• VET Portal 
administrator 

34 schools across the 
3 sectors in the NMR • To increase VET participation 

across the NMR  
• To address skill shortages 
through VET programs 
• To increase VET options 
• To support collaboration 
between schools in the NMR to 
deliver VET 

RMIT University 
KANGAN Institute 
Hume Whittlesea 
LLEN 
Inner Northern LLEN 

Northern Metropolitan 
Region 

Banyule Nillumbik 
Youth Services Network 

(Note: this includes a 
number of sub groups 

associated with the 
Network function) 

• Youth Homelessness 
Project 

• Binge Drinking Working 
Party 

Chair of the 
Network 

Banyule Community 
Health Service: 
• Drug and Alcohol 
Counsellor 
• Community Health 
Nurse 

To facilitate a cross sectoral 
approach to supporting the 
health and wellbeing of young 
people in Banyule and 
Nillumbik 

Berry Street:  
• Regional Director 
• Housing Support 
Heidelberg Centrelink: 
Social Workers 

City of Banyule:  
• Youth Services 
• Health Planner 

Department of Human 
Services 
Employment Focus 
Heidelberg West 
Neighbourhood 
Renewal 
Job Prospects 
Melbourne City 
Mission 
Nillumbik Community 
Health Service: 
Reconnect Program 
Shire of Nillumbik: 
• Youth services 
• Bushfire Relief 
Program 
School Focussed 
Youth Service 
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Victoria Police 
Youth Pathways 
All the secondary 
schools in Banyule 
and Nillumbik 

Banyule Nillumbik 
Careers Group 

Executive 
Member, 

admin 
support 

NMIT 

• To support schools in 
transition options for young 
people 
• To support increased options 
for early school leavers 
• To encourage sharing of best 
practice models for improved 
outcomes of young people 

La Trobe University 
RMIT TAFE/ 
University 
Box Hill Institute of 
TAFE 
Monash University 
Swinburne Institute 
University of 
Melbourne 
DEECD – NMR 
Berry Street 
Apprenticeships 
Melbourne 
All Banyule and 
Nillumbik schools 

Banyule Nillumbik 
Schools Disability 

Network 

Chair of the 
Network 

National Disability 
Coordination Officer 
Program 

• To provide collegiate support 
for educators working with 
young people with a disability 
• To provide information and 
resources to strengthen the 
capacity of educators working 
with young people with a 
disability 
• To look at solutions for issues 
that impact negatively on the 
retention, completion and 
transition of young people with 
a disability 

La Trobe University – 
Equality and Diversity  

Disability Employment 
Agencies: 
• Wise Employment 
• Wesley Employment 
Services 
• Breakthrough 
Employment 
• North Star 
Employment Services 

Work Education Unit 
NMIT 
Banyule City Council- 
Metro Access Officer 
Banksia La Trobe SC 

Pavilion Advisory 
Group Chair 

Austin CAHMS 

To provide support for the 
management of the Pavilion 

Berry Street 
City of Banyule 
Exodus 
NMIT Youth Unit 
Typo Evolve 

Working Community 
Teachers Network Chair 

Eltham High School 
• To facilitate and support the 
implementation of the Working 
Community program 
• To provide support and share 
information 

Diamond Valley 
College 

Banksia La Trobe SC 

Non School VCAL 
Network Co-Convenor 

Pavilion 
To provide support and share 
information and best practice 

DVLC 
NMIT Youth Unit 
Connections 
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Health Engagement with 
Industry Project 

Advisory 
Group Chair 

Austin Health 

To provide VET pathways for 
young people in the health and 

community services sector 

Mercy Health 
Ivanhoe Girls 
Grammar 
Montmorency SC 
Our Lady of Mercy 
Heidelberg 
Employment Focus 
Community Services & 
Health ITB 
RMIT TAFE 
Banyule Community 
Health Service 

    
Other partnerships and 
networks in which LLEN 
staff are active 
members 

Title (if any) Partners (avoid local 
acronyms) 

Aims or major focus 

VCAL Network 

Executive 
member & 

Administrative 
support 

NMR • To ensure staff are kept up to 
date with current best practices 
• To support the distribution of 
materials and awareness of 
partnerships that may be 
utilised in a VCAL program 

All schools in the NMR 
offering VCAL 

Neighbourhood 
Renewal - West 

Heidelberg 

Employment 
and Learning 

Advisory 
Group 

Member 

NMIT 
To liaise with the local residents 
and other stakeholders to 
provide employment and 
learning opportunities for the 
residents of West Heidelberg 

City of Banyule 
Olympic Adult 
Education 
Mission Australia 
Ntec 
DHS 

Greensborough 
Chamber of Commerce Member Local Business traders 

in Greensborough 

• To ensure that local 
businesses are aware of LLEN 
activities, and to encourage the 
involvement of local schools in 
business related activities 
• To ensure that the 
Greensborough Project has a 
focus on local students, and 
potential pathways in the future 

Parent Engagement 
Network Member 

Groups (over 30 
subscribe) that provide 
activities for parent 
group (statewide 
network) 

To provide materials for parent 
meetings to increase 
awareness of pathways and 
transition of young people 
(incorporating PACTS and 
other materials) 

“Closing the Gap” 
network Member 

WISE Employment 
To recognise employers that 
demonstrate good practice in 
the employment of indigenous 
people 

HWLLEN 
INLLEN 
Councils (6)– Social 
Inclusion officers 

“Building a Bridge” in 
Engineering (statewide 
program supported by 

Ai Group) 

Member 

Ai Group 
To provide for Work Experience 

or SWL for students in the 
Engineering area 

Diver Consolidated 
Group 
Siemens (Continental 
Group) 
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Youth Foundations 
Victoria 3081 Member 

Banyule City Council 

To provide funding for young 
person led projects for young 
people in the 3081 area 

Banyule Community 
Health Service 
Bendigo Bank 
Exodus 
Neighbourhood 
Renewal 
Office for Youth – 
State Government 
Olympic Village 
Primary School 

Transport Connections 
– Shire of Nillumbik 

Member of 
the Transport 
Connections 

Steering 
Group 

Shire of Nillumbik 
• To improve access and 
mobility for socially, 
economically and 
geographically isolated 
residents in the rural Nillumbik 
area. Young people have been 
identified as a key group 
• More efficient use of current 
transport options 
• To link transport 
disadvantaged rural residents 
to urban centres and current 
public transport services 
• Innovative new transport 
solutions 
• Sustainable local partnerships 
to deliver outcomes 

Living & Learning 
Nillumbik (ACE 
provider) 
Nillumbik Community 
Health Service 
LINK Community 
Transport 
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