
 

BANYULE / NILLUMBIK LLEN 

June 2010 STAFF REPORT 

OUR PURPOSE:  
 
To facilitate effective transitions for young people between education, training and employment.  
To focus on young people who are at risk of disengaging or that have already disengaged from education, 

training and not in fulltime employment. 
 

“Inclusive, Responsive, Innovative” 
 

MAJOR 
STRATEGIES 

GOAL – RETENTION  
Education and Training Providers  

To increase the number of young people who complete 
year 12 or its equivalent 

N
o
t 
y
e
t 

b
e
g
u
n
 

P
la

n
n
in

g
 

S
ta

g
e
 

B
e
in

g
 

Im
p
le

m
e
n
te

d
 

A
c
h
ie

v
e
d
 

VET Provision 

 

VET CLUSTER 

Member of 3 sub committees 

Provision and analysis of data 

Expansion of the portal adding new aspects to improve quality of 

the provision 

VET AWARDS 

TRY A TRADE 
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SBAT  

Organise SBAT Expo (June 22
nd
) 

Liaise with Workplace Learning Coordination Program 

Expo evaluation by students 
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VCAL  
REGIONAL VCAL NETWORK 

PD Advisory Group 

Dispersion of information to VCAL teachers 

NON SCHOOL VCAL 

Links with TAFE and ACE to promote what they are providing 
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Youth Led Programs 

Youth Foundation, 
Working 
Community, and 
Youth Summits 

Maintain participation on the YF Advisory Group and support 
activities 
 

 

Continue facilitation of Working Community Program 

Support of the Nillumbik Youth Summit 
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Neighbourhood 
Renewal 
 

EMPLOYMENT AND LEARNING PROGRAM 

Participate with EL Working Group 

Support tasks/activities developing from Working Group 

 

 

X 

 
 

 

 
 
X  
 

 

Disability – 
Partnerships for the 
Disability Network 

 

Promote and support activities developed by NDCO 

Continue to distribute key information related to supporting 
students with a disability 

Provide a Tertiary Transition Forum (Educate and Connect) 

Partner with NDCO to investigate possible synergies between 
IMCV Mental Health research project and broader issues of 
Hidden Disabilities 
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STRATEGIC 
ACTIONS  

GOAL - RE-ENGAGEMENT  
Community Groups 

To increase the number of early school leavers who are 
re-engaged into education or training 
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Non School Settings 
VCAL Network 

 

Facilitation of the Regional Non-School Based VCAL Network 

Upgrade Non-School Based VCAL Booklet with Case Studies 

Presentation to NMR VCAL Network in October 
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Flexible Learning 
environments  

PAVILION 

Review of the role of the Advisory Group 
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Informed Choice SCHOOL & NON SCHOOL BASED VCAL 

Maintain and distribute Non School Based VCAL booklet 

School Leavers Guide 
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Youth Services 

Work in partnership 
with YC 

Active member of 
BNYSN 

YOUTH CONNECTIONS 

Participate in the consortium 

BNYSN 

Support Homelessness Research Project 

Implement Annual Work Plan 

Hit the Ground Running 

Welfare Teachers Network 
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STRATEGIC 
ACTIONS  

GOAL – TRANSITION 
Parents and Families 

To increase the number of young people making a 
successful transition to education, employment and 

training 
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Career Education Support the Banyule Nillumbik Careers Group with a range of 
activities 

NORTHERN CAREERS EXPO 
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Parent Engagement Support delivery of PACTS and other programs 

Work with NDCO to increase awareness of disability services 
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STRATEGIC 
ACTIONS 

GOAL – EMPLOYMENT 
Business and Industry 

To increase the number of young people taking up local 
employment 

N
o
t 
y
e
t 

b
e
g
u
n
 

P
la

n
n
in

g
 

S
ta

g
e
 

B
e
in

g
 

Im
p
le

m
e
n
t

e
d
 

A
c
h
ie

v
e
d
 

Health Work with Mercy Training to organise work placements for 
students as part of the Certificate III in Allied Health 

Inform schools and parents about health programs for 2011 

Begin negotiations with the higher education sector rearticulation 
from VET health to the tertiary sector 
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Other local 
employers 

Project opportunities for schools with local employers – Lend 
Lease 

Working with Closing the Gap to support indigenous employers 
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Employment 
Capacity – L2P  

Support the L2P Steering Group  
 

X 
 

Evolving Industries Identify industries and carer pathways – igreen with Loyola 
College 

Improve awareness of the sustainability industry 

 X 
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Traineeships  Participation of traineeship providers at Career Expos     X  

Skill shortages CIM 

Engage with Girls Make it Go program 

Other CIM activities 
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